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Introduction

This document defines the policies and procedures for faculty evaluation in the School of Social
Work of the College of Health and Social Welfare, University of Alaska Anchorage.

Materials contained in this document conform to the University of Alaska Board of Regents and
University of Alaska Anchorage Policies on faculty evaluation. Nothing in this document is
intended to be in violation of Regents or University policy. It is recommended that faculty
review those policies. They are currently available at: http://www.uaa.alaska.edu/oaa/faculty

The faculty of the School of Social Work have five components to their workload agreement.
Components are assigned based upon their appointment at hire and subsequent modifications
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